
Education West Virginia  
2026 Legislative Agenda
Education West Virginia represents the teachers and service personnel working throughout 
the public schools of our state. Those individuals work diligently to make our students 
and our public schools successful. Education West Virginia is committed to advancing the 
priorities listed below to advance public education and increase student achievement.

PRIORITY – SALARY

A substantial increase in employee compensation must occur to make WV educators competitive with 
their counterparts in surrounding states. Salary is a determining factor in choosing a profession and 
remaining in that profession. West Virginia educators have continued to fall behind our neighboring 
states in pay. This issue must be addressed if we are to attract and retain a high-quality education 
workforce.

•	 Increase salaries to rank West Virginia school employees at a competitive level with 
contiguous states in their particular employment category. These salary increases 
should be funded on a multiple-year basis and keep up with the average yearly rate 
of inflation.

•	 Focus on salary to recruit and retain certified, high-quality teachers and education 
support professionals.

•	 Advocate for decreasing the local share allocation and dedicating those funds to 
salaries.

PRIORITY – PEIA

Stabilizing PEIA is a top priority. Out of control premiums and co-pays, ever-changing drug formularies 
and constant uncertainty of what will happen the following year are detrimental to attracting and 
retaining personnel. Employee benefits are a large part of their compensation package, and those 
benefits are consistently being eroded.

•	 Control PEIA prescription drug and health care costs.

•	 Base the spousal surcharge on a salary tier method rather than a flat rate. 

•	 Support cost-saving and common sense PEIA health care measures for active and 
retired participants.

•	 Determine PEIA premiums by a fixed percentage of the active employee’s 
education-related income and a fixed percentage of the retiree’s education-related 
retirement pension.
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PRIORITY – EMPLOYEE RIGHTS AND SAFETY

Basic employment rights must not be eroded and increased measures must be put in place to ensure 
that our employees are safe in their worksites, and our students have a safe learning environment.

•	 Ensure that all decisions regarding reduction in force are based on seniority.

•	 Dedicate adequate funding to alternative placements and behavioral supports for 
disruptive and violent students to ensure teachers and service personnel work in 
safe environments. 

•	 Support a statewide full-time professional counselor/student ratio of 1:250 and a 
nurse/student ratio of 1:500, with no less than one of each per school.

•	 Allow long-term substitutes to accrue/access sick leave and holiday pay from their 
first day in that position and remove the requirement of consecutive days that a 
substitute teacher must work to move to a higher pay status.

PRIORITY – RETIREMENT BENEFITS

Those individuals who have dedicated their lives to the profession and to their students should be 
adequately compensated in their retirement years. From health insurance to pension increases, our 
retirees’ fixed income must be taken into account.

•	 Increase the state income tax exemption for retired school employees to at least 
the first $20,000 in teacher retirement benefits.

•	 Provide adequate funding of the retirement system to guarantee optimum benefits 
for current and future retirees. These benefits should include a COLA (Cost of 
Living Adjustment) which would allow retirees to maintain a standard of living at 
least commensurate with the retiree’s pre-retirement living standard.

PRIORITY – FUNDING OUR PUBLIC SCHOOLS

As public school enrollment continues to decline, including the loss of students as a result of the Hope 
Scholarship, the antiquated school funding formula is not providing adequate resources for our public 
schools. There must be adjustments to account for the rural nature of our state to ensure that more 
community schools are not forced to close. Additionally, guardrails for the Hope Scholarship, which 
pulls money out of the public education system, must also be implemented including:

•	 Income limits for participants.

•	 Closer scrutiny and restrictions on Education Service Provider Payments. 

•	 Location and accountability requirements for recipient schools. 
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